
Are you interested in being part of a dynamic city where you can 
truly make an impact?  Would you like to be part of a progressive 
state-of-the-art organization?  Do you enjoy interacting with and 
making a difference in the community?  Then the Fremont Police 
Department may be the place for you! 

Invites Your   
Interest In The   

Position Of 

Police Officer 

Selection Process 
Candidates will need to complete the following 
steps to participate in the selection process: 

1. Apply for the position by submitting an 
application and resume. 

2. Qualified candidates will be contacted with 
details on how to schedule their written exam with 
the National Testing Network.  Results from the 
written exam will be forwarded to the HR 
Department.  Those who pass the written exam will 
be notified with the details for the physical agility 
exam. 

3. The examination process will also include a panel 
interview, polygraph exam, comprehensive 
background investigation, medical and 
psychological evaluations. 

Only candidates who have graduated from a 
California P.O.S.T. Academy within the last 12 
months are able to waive our written and physical 
agility exams.  We do not accept test results from 
other agencies or testing facilities.  
Our written exam does not conflict with California 
P.O.S.T.’s rule about re-taking their written exam 
within a 30 day period.  
Only those candidates who have the best 
combination of qualifications in relation to the 
requirements and duties of the position will 
continue in the selection process.  Meeting the 
minimum qualifications does not guarantee an 
invitation to participate in the process. 

THE CITY OF FREMONT IS AN EQUAL 
OPPORTUNITY EMPLOYER 

REASONABLE ACCOMMODATION 

Human Resources will make reasonable  
efforts in the examination process to accommodate 

persons with disabilities. Please advise Human  
Resources of any special needs in advance of the 

selection process by calling  
(510) 494-4660. 

The information contained herein is  
subject to change and does not constitute  
either an expressed or implied contract. 

The recruitment will close once we have received enough 
qualified applicants to begin the examination process.  Interested 

candidates are encouraged to apply as soon as possible.   
13POL16                                         Posted: 08/01/13 

Phone: (510) 494-4660 
Website: www.fremont.gov/employment 
 
Human Resources Department 
City of Fremont 
3300 Capitol Avenue, Building B 
Fremont, CA 94538 

Contact the City 

Connect with Us:            

 Tentative Recruitment Schedule* 
 

Written Exam - Continuous  

Physical Agility Exam - January 2014  

Oral Board Interviews - January 2014 
Background Investigation - February 2014 

Medical Exam - February 2014 

Start Date - February/March 2014 

* Exam dates subject to change 



Examples of Duties 

 Operate advanced motorized equipment and 
technology while patrolling or walking an assigned 
area for the prevention of crime and the 
enforcement of laws and regulations  

 Respond to radio messages or telephone 
instructions and appear at scenes of crime or 
disorder  

 Investigate and prepare reports on accidents, 
offenses and damage to property  

 Make arrests, issue citations and direct traffic  
 Intervene in private or public disputes to protect the 

public and maintain order  
 Serve subpoenas and warrants 
 Write case reports and a log of activities 
 Interrogate victims, witnesses and suspects 
 Appear in court to present evidence, and otherwise 

assist in criminal investigations  
 Other duties as assigned 

This is Our Fremont Community 
Recently ranked fifth on the “Best Run Cities in 
America” list by 24/7 Wall St. and America’s third 
“Sharpest, Smartest City” by Reader’s Digest, the 
City of Fremont is a City continuing to move 
forward!  Located in the heart of the Bay Area and 
Silicon Valley, this strategically urban city prides 
itself on innovation, green technology, a low crime 
rate, great schools, a low unemployment rate, and 
an incredibly diverse population of over 220,000 
residents. 
As a full service City, Fremont employs over 840 
regular employees and has an annual operating 
budget of $133.5 million dollars.  City of Fremont 
employees find their work challenging, and most 
importantly, enjoy the chance to make a difference 
through public service. 
A Tradition of Excellence 
Public Safety Through Professional Law Enforcement 
Fremont Police Department Mission Statement 
Police Officers interact with the citizens of 
Fremont to perform community oriented law 
enforcement and crime prevention.  In addition, 
incumbents control traffic, investigate vehicle 
accidents, enforce state and local traffic 
regulations, laws and ordinances, and perform 
related work as assigned or required. 

Your Future is in Fremont 

 

 

 

 

 

 
Education and Experience 

 High school graduation, or equivalent, is required.  
Licenses/Certificates/Special Requirements 

 California Government Code Section 1031(a) 
requires that Police Officers be citizens of the 
United States. California Government Code 
Section 1031.5 requires that permanent resident 
aliens who desire to be employed as Police Officers 
be eligible for and have applied for citizenship. 

 Must be 20-1/2 years of age at time of filing and 21 
years of age at time of appointment (no upper age 
limit). 

 Ability to pass a job related medical examination, 
which will include a drug screen, and a 
psychological evaluation. 

 Must pass an extensive background check including 
a polygraph examination. A record of repeated 
criminal misdemeanors and/or felony violations or 
other infractions of the law may be disqualifying. 

 Possession of a Class C California driver's license at 
the time of appointment and satisfactory driving 
record is required. 

P.O.S.T.  Academy Graduates 

If you are a California P.O.S.T. Academy Graduate 
with a certificate dated within one (1) year of 
application, please include a copy with your application 
materials. 
Academy Graduates who meet these requirements and 
submit the required documents will be waived from our 
written exam and physical agility test, and begin the 
selection process at the oral panel interview phase. 

The annual salary is $80,906 — $98,364 depending 
on qualifications.  Current benefit features include: 
CalPERS Retirement Benefit* 
 Classic Employees - 3% @ 55 benefit, 3 year 

final average compensation.  
 New Employees - 2.7% @ 57 benefit, 3 year 

final average compensation. 
 Required PERS contributions vary by plan.  All 

required contributions are tax deferred. 
 Cafeteria Benefits Plan for employees/

dependents includes $1,580 monthly for vision, 
medical and dental plans; child care and 
medical expenses can be paid for with pre-tax  

      dollars. 
A complete benefits summary can be found at 
Fremont.gov or by using this link: 
Benefits Summary 

This position is represented by the FPA bargaining 
unit.  The probationary period for this position is 
twenty-four (24) months. 
*Refer to CalPERS website for complete definitions 
of Classic and New employees: www.calpers.ca.gov. 

Compensation and Benefits 

To be considered for this position, submit a com-
pleted City application and resume: 
 Through our online application system at 

www.fremont.gov/apply or; 
 To the Human Resources Department at 3300 
      Capitol Avenue, Building B, Fremont, CA 94538 
The recruitment will close once enough qualified 
applications have been received to begin the exami-
nation process. 

Application Instructions 

http://fremont.gov/index.aspx?NID=444�

	Selection Process

	Contact the City

	Examples of Duties

	Operate advanced motorized equipment and technology while patrolling or walking an assigned area for the prevention of crime and the enforcement of laws and regulations 

	Respond to radio messages or telephone instructions and appear at scenes of crime or disorder 

	Investigate and prepare reports on accidents, offenses and damage to property 

	Make arrests, issue citations and direct traffic 

	Intervene in private or public disputes to protect the public and maintain order 

	Serve subpoenas and warrants

	Write case reports and a log of activities

	Interrogate victims, witnesses and suspects

	Appear in court to present evidence, and otherwise assist in criminal investigations 

	Other duties as assigned

	Your Future is in Fremont

	Education and Experience

	High school graduation, or equivalent, is required. 

	Licenses/Certificates/Special Requirements

	California Government Code Section 1031(a) requires that Police Officers be citizens of the United States. California Government Code Section 1031.5 requires that permanent resident aliens who desire to be employed as Police Officers be eligible for and have applied for citizenship.

	Must be 20-1/2 years of age at time of filing and 21 years of age at time of appointment (no upper age limit).

	Ability to pass a job related medical examination, which will include a drug screen, and a psychological evaluation.

	Must pass an extensive background check including a polygraph examination. A record of repeated criminal misdemeanors and/or felony violations or other infractions of the law may be disqualifying.

	Possession of a Class C California driver's license at the time of appointment and satisfactory driving record is required.

	The annual salary is $80,906 — $98,364 depending on qualifications.  Current benefit features include:

	CalPERS Retirement Benefit*

	Compensation and Benefits



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



